
 

 
 

October 2007 
 
Dear Potential Sponsor, 
 
The National Association of Minority Media Executives is proud to announce that we are seeking sponsors of the 
2008 and 2009 May or October sessions of the Albert E. Fitzpatrick Leadership Development Institutes (LDI). 
 
NAMME’s Albert E. Fitzpatrick Leadership Development Institute (LDI) is a four-day, hands-on program for new and 
middle managers of color.  It is offered twice a year, in the spring and fall, in partnership with different media 
organizations and associations.   
 
LDI helps managers of color succeed by helping them develop effective management skills while candidly addressing 
why managers sometimes fail or become stalled in their careers. Senior executives in the media industry help LDI 
participants sharpen their leadership skills and learn how to develop their careers while successfully contributing to 
the goals of the organization. Through group interaction and discussion, the participants also share their experiences 
of trying to achieve personal and professional goals in a race-sensitive society. LDI provides an environment in which 
media managers of color can focus on personal and professional values plus the strengths of character and cultural 
traits that will enhance their positions as leaders in their organizations and communities. 
 
NAMME is seeking sponsorship for its 2008 and 2009 May or October sessions of the Albert E. Fitzpatrick 
Leadership Development Institute (LDI).  Sponsorship of the LDI is $25,000 and covers all of the expenses of the 
program including: 

¶ Meals (Breakfast and Lunch each day and 1 dinner)  

¶ Instructors’ fees, travel and housing 

¶ Participant assessments (DISC, 360 degree feedback, leading change competencies).  
 
We ask each sponsor to host a reception for the LDI participants so that they have a chance to meet and interact 
with key executives within your company and provide a chance for managers and executives of color to get to know 
more about NAMME and network with aspiring future executives.  We also ask that the sponsor provide meeting 
space on-site to accommodate 25 participants and technical capacity to support PowerPoint and video 
presentations.  Sponsors also have the opportunity to select five (5) of their own employees to participate in 
the Institute at no charge. 
 
The LDI is an opportunity for LDI participants to be exposed to the sponsoring organization’s top leaders and to 
network with other managers and executives of color in media.  To that end, the sponsor’s managers and executives 
are invited to attend the LDI reception and to provide a luncheon speaker for two of the sessions. This provides an 
excellent opportunity to demonstrate your organization’s commitment to diversity and inclusion and showcase your 
organization’s successes in new product strategy, market innovation and leadership. 
 



Previous LDI sponsors have included: Cox Enterprises, The New York Times Company, The McClatchy Company, 
The North Jersey Media Group and Gannett Company.  
 
With 2008 being a Unity: Journalists of Color Convention year, many media organizations, including NAMME, are 
looking to find ways to provide support to the upcoming Unity ’08 Conference, I think it is important to underscore the 
importance of not suspending the development of our future leaders.  Programs like NAMME’s Leadership 
Development Institutes must continue as a complement to Unity’s equally important efforts. While Unity consists of 
the four major minority journalism organizations, its purpose is to bring the organizations together every four years to 
review the effectiveness of efforts to improve diversity in the industry. 
 
NAMME is a unique organization of managers and executives of color working in news and business operations 
across all media related fields. NAMME unites leaders across departments and cultures. Its mission is to increase 
diversity in the senior ranks of the media, provide executive development to members and offer management training 
and mentoring to new and mid-level managers.   
 
In conclusion, LDI participants credit the LDI program for: 

¶ Helping to clarify career and professional goals,  

¶ Providing candid, specific performance feedback often not given before, and 

¶ Establishing a lifelong network of support.   
 
For many, participation in the program has served to rekindle their commitment to stay in the industry. 
 
Thank you for considering this request. 
 
Sincerely, 
 

 
Toni F. Laws 
Executive Director
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__ YES!  Please reserve our participation as a sponsor of an upcoming NAMME Leadership Development Institute! 
 
 
Sponsorship: (Please check each appropriate box): 
 
     2008    2009 
    
     __ May    __ $25,000   __ $25,000 
     __ October    __ $25,000   __ $25,000 
 
 
            TOTAL AMOUNT: $________________ 
 
 
 

We prefer the following dates to hold the session: 
 

___________________________________________ 
 
  
 
PLEASE SEND INVOICE TO:  (FULL PAYMENT MUST BE MADE WITHIN 30 DAYS OF RECEIVING INVOICE TO CONFIRM 
RESERVATION.) 
 
Contact Name: ____________________________________________ Title: _________________________________________ 
Company Name: ________________________________________________________________________________________ 
Telephone: (____) ____________________ Fax: (____) ________________ Email:___________________________________ 
Address: ______________________________________________________________ 
City: _______________________________________________ State: ___________________________ Zip Code: __________ 
 
 

Please reserve early send to: 
NAMME 

7950 Jones Branch Drive, McLean, VA 22107 
or FAX to: 

(703) 854-7181 

 


